Candidates for employment will receive

lﬁ\ . . consideration  without discrimination
v Employment Appllcatlon because of race, creed, color, sex, age,
Y national origin, handicap or veteran
RH{M M Seasonal/Temporary Position (Hourly) ot o 501t
Application Date: Desired Work Location:
PERSONAL INFORMATION
Name:
(First, MI, Last)

Permanent Address:

Home Phone No.: Cell Phone No.:

Email: Are you able to perform essential functions of position
with or without accommodations? O YES O NO

Date of Birth: If Under 18, do you have a working permit? O YES O NO

Have you previously been employed by DHM
Properties? O YES ONO

LIFEGUARD CERTIFICATION INFORMATION

Please provide date of certification and attach a copy for proof of current certification. PLEASE NOTE: All applicants under the age of 18 will be
required to submit working papers. Working papers are available at the local high school. Please visit New York State Department of Labor for
additional information.

Requested Hourly Rate (per hour):

Expiration Date

C.P.R. Certificate: Copy Attached:

Waterfront Lifeguard Training Certificate: Copy Attached:

First Aid Certificate: Copy Attached:
SUMMER AVAILABILITY

Dates available to work this summer: FROM:

Any dates you are not available to work this summer:

Please explain:

EDUCATION & EXPERIENCE

School Name No. of Years Completed Did you graduate? Degree

Graduate

Undergraduate

Business/Trade/Tech.

High School

Lifeguard EXperience (Please provide Company Name, Location, Dates Employed, Supervisor and/or Contact Information:
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REFERENCES
Reference 1: Phone: Relationship:
Reference 2: Phone: Relationship:
Reference 2: Phone: Relationship:

DISCLOSURES

The information requested is needed for a legally permissible reason, including, without limitation, national security considerations, a
legitimate occupation qualification or business necessity. The Civil Rights Act of 1964 prohibits discrimination in employment based on
race, color, religion, or national origin. Federal law also prohibits discrimination based on age, citizenship and disability.

Are you a U.S. Citizen? National ID (SS#) (Optional): Are you a Vietnam Veteran?

O YES ONO O YES ONO

SIGNATURE

The information provided in this Application for Employment — Seasonal Lifeguard is true, correct and complete. If you
employ me, any misstatement or omission of fact on this application may result in my dismissal.

I understand that acceptance of an offer for employment creates no obligation upon you, the employer, to continue to employ
me in the future.

Date Signature

FOR EMPLOYER USE
Notes on Candidate:
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